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STATE OF THE RITE
____________________

Kennewick Vallely
Affairs of the Ancient and Accepted Scottish Rite within and for the above named Valley and its concordant Valleys for the preceding Biennium (Jan. 1, 2009 – December 31, 2010):
In connection with the affairs of your Valleys, and Foundations for the preceding Biennium (January 1, 2009 – December 31, 2010), please respond to the following inquiries:

3.  Strategic Planning:  In your 2009 Biennial Report (question 13) you identified a primary four year goal or objective to be established for the Valley and, further, how you anticipate evaluating or measuring your success in pursuit of that objective. Please provide an update as to your Valley’s progress in pursuit of that goal. What mid course corrections do you feel might be needed and why?  Does that four year goal need to be modified or updated for the present Biennium? 
I do not have the above referenced report.
4.  Strategic Planning:  Closely related to the above question, how are you implementing the Southern Jurisdiction’s Strategic Plan in your Vallely? You recall five major strategic objectives of the plan, involving (1) Masonic education; (2) a positive public image; (3) promotion of philanthropies; (4) effective Orient/Valley leadership; and (5) financial stability. For each of these five strategic areas, provide a brief narrative of the progress your Valley has made over the past Biennium (2009-2010). What is your evaluation of your Valley’s progress in each area? How can your Valley improve? What successful ideas or experiences have you had that deserve to be shared with other Orients across the Jurisdiction?
1) Masonic Education; Our valley has placed more emphasis upon trying to provide further light in masonry. Once a month we enjoy a dinner and a masonic video program. Guest Speakers who are nationally known authors have been brought in to give talks about masonic subject matter as well as making available masonic subject books.
2) Positive Public Image; We continue to support the Rite Care and Scholarship Programs. We invite recipients and their families to attend an Ice Cream Social held in June. 

3) Promotion of Philanthropies; This area has not been developed at this time.

4) Effective Leadership; The smaller valley model of officers is being currently utilized. No elected officers are serving in more than one body. Leadership notebooks have been developed and are in use by the elected officers currently serving.

5) Financial Stability; a continuing area of challenges. No financial plan has been set in place for furthering Masonic Education, Public Relations or Valley Leadership. We have a fund for the Almoner and investments which are closely overseen by the Almoner (Connie Eckard) and Assistant Almoner (Bruce Slade). A Hat Box Rental of $10.00 a year is being charged for the members who choose to store their caps in it and is being put towards the Rite Care Program. The General Fund is being operated close to in the black and we have cut down operating costs in eliminating the monthly bulletin and any other overhead costs that can be cut.
5.  Ritual & Ceremonial Forms:  The Pike Revised Standard Ritual as promulgated by the Supreme Council is the Authorized Ritual of the Southern Jurisdiction, U.S.A. The process of conversion to this ritual form has been gradually implemented throughout the Orients and it is our objective to eventually be standardized in its use. Recognizing that the process is not yet complete, please describe how your Valley is fully, partially, or not yet compliant in the implementation of the Revised Ritual.  Describe what remains to be done in order to be fully operational with the Revised Ritual.
The new ritual has been implemented in all of our degrees.
6.  Ritual & Ceremonial Forms:  Closely related to question 5 above, some Orients and Valleys in Reunions provide “add-ons” to the Degrees in the nature of ceremonies, dramatic preludes, skits, poems, or musical solos and the like. Please provide a brief description of all such “add ons” used in your Valley.
We are not employing any additional degree work not authorized by the Supreme Council.
7.  Ritual & Ceremonial Forms:  Briefly comment on the use of other ceremonial forms and obligatory days in your Valley to include Celebration of Remembrance/Renewal (Maundy Thursday & Easter), Feast of Tishri, Rose Croix funerals, 14th degree ring presentations, and the like. How are these ceremonies conducted in your Valleys and with what results?
The Ceremony of Remembrance has been developed locally and the script was submitted to our Orient SGIG. We have not met on Easter for several years we extinguish the lights in the Dining Room and re-light them in the Lodge Room. The Feast of Tishri is held in late September and is tied in with our guest speakers brought in from outside of our Orient. We have the traditional dinner with the toasts and conclude the evening with a lecture in the lodge room. The Rose Croix Funeral service has been requested and performed.
8.  Fraternal Assistance:  Please state the balance of funds in the care of the Almoner as of December 31, 2010.  While we encourage the passing of the Box of Fraternal Assistance at most meetings, how do your Valleys proactively identify proper uses of such benevolent contributions in their communities and within the Craft?
Checking Accounts- $101.69, Savings, CDs, & other investments- $12,844.80
All appeals made to our valley are referred to our Almoner and Asst. Almoner. The members are given status reports when there is activity.
9.  Education:  How is the Master Craftsman educational program utilized in your Valley?  How is it promoted?  Your comments as to how the program could be improved in its administration either at the Supreme Council, Orient, or Valley level would be appreciated.
Members are regularly encouraged to participate in this program. New members are given promotional information on how to enroll in the program. We had a special program featuring questions from the tests. We make a special emphasis on presenting completion lapel pins to members who have completed the courses. 
10.  ROTC:  Describe all JROTC/ROTC programs in your Valley and comment on their effectiveness.
There are no ROTC Programs in our area.
11.  Americanism:  Please describe all activities of the Americanism Committee in your Valley. Please provide the name and address of your current  Americanism chairman.
Brother Joe Davis is currently serving as our Americanism Chair. He has provided programs at rhe requests of our valley or any lodges in our area.
12.  Membership Development:  With respect to membership development, please describe for your Valley:


(a) Procedures used to contact each member during the year other than in connection with a request for dues payment;

We have developed a web site and a list serve to send out to all members in our valley if there is a special program or activity. We utilize a phoning committee to call members for Obligatory Observances or any other function out of the ordinary. Interesting articles and communications are included on our valley web site and sent out on the list serve.

(b) Procedures used to contact each member prior to the Valley’s consideration of action to suspend the member for non-payment of dues;

The secretary attempts to make contact with each member who is in danger of going into arrears.  Personal acquantices are asked to contact these members.

(c) Procedures used to identify eligible Master Masons in Blue Lodges and to present to them the opportunity to petition Scottish Rite;

Our members are encouraged to share the mission of the Scottish Rite with new members of their lodge or any other members who show a desire for masonic light.

(d) How are new members to the Valley monitored to encourage their participation in the Valley following their initiation?  Specifically identify and describe all mentoring programs used in your Valley and comment on your general impression of its effectiveness. 

We do our best to try to employ each member with a job that best fits their time and commitment to the valley.  Each class is given an oppourtunnity to present a degree to the valley. Leadership oppourtunities are provided to interested members.
(e) Do you have a Valley membership chairman?  How is that position used in your Valley?  Please provide your Valley membership chairman’s contact information.
Brother Bruce Slade is currently serving as our Membership Chair.He resides at 56 Chaperral Drive, Richland, WA 99352. Phone Number 509-627-3095. Bruce does his best to make each new member feel needed and welcome. 
13.  Scottish Rite Research Society:  What efforts has your Orient made over the past Biennium to promote membership in the Scottish Rite Research Society?  With what results?
The SRRS has been reported on at our meetings with members bringing their annual bonus books to show to members and discussing the Plumb line Newsletter articles. We currently have not been very succesfull in stirring up much interest in this program. New candidates are briefed on the SRRS.
14.  State of the Order:  Please comment in general upon the “State of the Rite” in your Orient; the morale of your membership; attendance, as well as membership participation; and other matters generally relating to the practice of Scottish Rite Masonry within your Orient.
While our numbers are continuing to dwindle in Kennewick I do not see any reason to panic and believe in a doom and gloom future for the Scottish Rite. For many years we enjoyed sitting back and letting the Shriners recruit our members. We had several members on our books but not sitting in our lodge rooms. Meeting attendance in my opinion is the same if not a little better than it was 20 years ago. We are attracting members now who have a sincere desire to be better men and masons. The main challenge is keeping their interest by providing worth while programs.
16.  Staff Review:  It remains the goal of the Supreme Council office staff to effectively serve the 41 Orients and their constituent Valleys in the best manner possible.  Please comment on ways in which any of the following departments have served your Orient in the past and equally comment on ways you see that we might be able to improve or serve you more effectively.  (This response to be reviewed by Grand Commander only.)


Department



Department Chair
Office of the Grand Commander


Ronald A. Seale

Office of the Grand Executive Director

William G. Sizemore

Office of Finance




Jorge I. Franchi

Office of the Scottish Rite Journal


S. Brent Morris
Great support in the past! Brent was a great hit when he appeared in Kennewick.
Office of Development



Earl E. Ihle, Jr.

Office of Membership Services


Dean R. Alban
Dean has appeared in our valley and has continued to be supportive to our valley.
Office of Computer Services



Tammy Fannin

Outstanding patient ladies who are always helpful in any way humanly possible.
House of the Temple Library/Museum

Joan Kleinknecht

House of the Temple Archives


Arturo de Hoyos
We greatly enjoyed Art when he came out and spoke in our valley. He was very helpful in helping to resolve issues we had with some old rituals when we transitioned to a new secretary.
Master Craftsman Program



Jason Van Dyke

House of the Temple, Building and Grounds

Sean Graystone
We are looking forward to Ill. Brother Sean appearing in Kennewick in the fall to give us an update on the House of the Temple renovations.
House of the Temple Museum Tours


Heather Calloway
For many years the perception of the Supreme Council was of a distant group of “big masons” who dictated to the valleys from afar. I am happy to say that we have formed an appreciation of the quality of the brothers who are serving in important capacities. The message that all of the brothers have brought has been consistent “we want to help you be more successful”.  We are looking forward to meeting with more of the staff in the future.
